eru State College

Member Institution of the Nebraska State College System

Appllcatlon for Non-Resident Working Full-Time in Nebraska

To Qualify: Employees or dependents of employees working full-time in Nebraska, who reside out-of-state but within
states contiguous to Nebraska and file Nebraska non-resident income taxes may, at the discretion of the individual State
Colleges, be charged in-state tuition rates.

Requirements: Students requesting resident tuition status under this policy will provide the institution with evidence of
current full-time employment in the State of Nebraska and evidence of filing of Nebraska income tax forms for the most
recent tax year. Eligibility for resident tuition under this policy is subject to review each term and will continue only as
long as the required criteria are satisfied.

Last day to apply is general registration day. No exceptions. Applications must be in the Office of Admissions on
the main campus by that date.

Semester of Application: _ Fall _ Spring __ Summer Today’s Date:

Student’s Social Security Number:

Student’s Full Legal Name:

Last First Middle Maiden

Student’s Permanent Address:

Home Phone: Work Phone: Email:

Employee Name: Employee Relationship to Student:

Nebraska Employer:

Employer Address:

Current Student Status: ___ Undergraduate Student ___ Graduate Student

In order to qualify for this program, you must submit to the Office of Admissions along with this application both of the
following:

A copy of pages one and two of your/your legal guardian’s most current Nebraska State Income Tax Return
(Form 1040N). If you have just begun working in the state of Nebraska, please submit your most recent pay stub
showing income tax paid in Nebraska.

A signed statement from you/your legal guardian’s current employer verifying full-time employment.

Accept Decline

Admissions Approval
Notes:

Peru State College is an equal opportunity institution. PSC does not discriminate against any student, employee or applicant on the basis of race, color, national
origin, sex, disability, religion, or age in employment and education opportunities, including but not limited to admission decisions. The College has designated an
individual to coordinate the College’s nondiscrimination efforts to comply with regulations implementing Title VI, VII, IX, and Section 504. Inquiries regarding non-
discrimination policies and practices may be directed to Eulanda Cade, Director of Human Resources, Title VI, VII, X Compliance Coordinator, Peru State College,
PO Box 10, Peru, NE 68421-0010, (402) 872-2230



